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Course Description: 

This course prepares students to act in leadership and peer support roles. They will design and implement a plan for contributing to their school and/or community; develop skills in communication, interpersonal relations, teamwork, and conflict management; and apply those skills in leadership and/or peer support roles – for example, as a student council member or a peer tutor. Students will examine group dynamics and learn the value of diversity within groups and communities.

Overall Curriculum Expectations

Personal Knowledge and Management Skills
By the end of this course, students will: 

• explain how their personal characteristics and acquired skills may affect their interactions with others in leadership and peer support roles; 
• identify the characteristics of an effective leader and use these to evaluate their own leadership and peer support capabilities; 
• identify and apply the personal-management skills and characteristics required to succeed in leadership and peer support roles; 
• identify and apply effective teaching and learning strategies and resources to help others through leadership and peer support roles. 
Interpersonal Knowledge and Skills
By the end of this course, students will: 

• use strategies that promote positive interpersonal relationships as they pertain to leadership and/or peer support; 
• demonstrate effective use of communication skills in a variety of settings; 
• apply theories related to group dynamics and leadership in various situations; • explain how community dynamics affect leadership and peer support roles. 
Exploration of Opportunities
By the end of this course, students will: 

• describe, on the basis of research, the range of leadership and peer support opportunities in the school and the community, and identify those to which they are most suited; 

• demonstrate the ability to design and implement a plan or program that addresses needs identified in the school or the community; 

• identify a range of careers and postsecondary options requiring skills in leadership and peer support.
Outline of Course Content

	Unit 1
	Personal Knowledge and Management Skills
	50 hours

	Unit 2
	Interpersonal Knowledge and Skills
	30 hours

	Unit 3
	Exploration of Opportunities
	30 hours


Unit Descriptions
Unit 1: Personal Knowledge and Management Skills
The focus of this unit will enable the student to identify the personal strengths and skills that are needed to be effective in leadership and peer support roles. Through personal assessment and management exercises, the student will evaluate his/her strengths and weaknesses before entering a leadership or peer support role. The unit will focus on personal knowledge and personal management skills that include effective communication, decision making, problem solving, time and resource management skills, and spiritual growth.

Unit 2: Interpersonal Knowledge and Skills
Students will demonstrate an understanding of positive and healthy interpersonal relationships. Through group work and self-assessment activities they will identify and reflect on the relationships in their lives. The unit also provides the student with role-playing activities to allow for opportunities to demonstrate conflict resolution skills. Oral presentations and group work activities also will be used to have the student use communication skills and demonstrate the skills required to work with others effectively.

The student also will examine selected leadership styles and strategies and assess how they affect group interactions. The student will participate in team building activities which will allow him/her to demonstrate an understanding of the theories and strategies related to leadership and group dynamics.

Unit 3: Exploration of Opportunities 
This unit will focus on managing and assessing information and the trends and opportunities available for student leadership development. Through the effective use of print, electronic and human resources, students will demonstrate the ability to organize and operate an effective community or school activity. The student will also apply his/her skills and knowledge in a variety of peer support roles (tutoring, mentoring, student government, coaching, etc.) The student will identify how his/her leadership experience in the school will help him/her to become a more contributing member of his/her community now and in the future.

Teacher/Learning Strategies

Teacher-directed strategies

Lecture, Questioning, Visual organizers, Demonstration, Group project, Peer helping, Computer Demonstrations, Guest Speakers, Field Trip, and Handouts.

Self-directed strategies

Sharing, Displays, Research, Electronic Media Research, Computer Assisted Learning, Text referencing, Note-taking, Study notes, Checklists, and Questionnaires

Strategies For Assessment And Evaluation Of Student Performance: 

Assessment & Evaluation of Student Achievement

Evaluation in this course will be continuous throughout the semester and will include a variety of evaluation methods.

	Assessment for Learning
	Assessment as Learning
	Assessment of Learning

	Student Product

· Journals/Letters/Emails (checklist)

· Learning Logs (anecdotal)

· Entrance tickets 

· Exit tickets 


	Student  Product

· Assignment

· Journals/Letters/Emails (checklist)

· Portfolios (rubric)

· Posters (rubric/scale)

· Graphic organizers (scale)

· Peer feedback (anecdotal/checklist)

· Reports (rubric)

· Essays (rubric)

· Entrance ticket

· Vocabulary notebooks (anecdotal)

· Visual Thinking Networks (rubric)
	Student  Product

· Assignment

· Journals/Letters/Emails (checklist)

· Tests (scale/rubric)

· Exam

· Rough drafts (rubric)

· Portfolio (rubric)

· Posters (rubric/scale)

· Graphic organizers (scale)

· Reports (rubric)

· Essays (rubric)

· Visual Thinking Networks (rubric)



	Observation

· Whole class discussions (anecdotal)

· Self-assessments (checklist)


	Observation

· Class discussions (anecdotal)

· PowerPoint presentations (rubric)

· Performance  tasks (anecdotal/scale)
	Observation

· Debate (rubric)

· PowerPoint presentations (rubric)

· Performance  tasks (anecdotal/scale)

	Conversation

· Student teacher conferences (checklist)

· Small Group Discussions (checklist)

· Pair work (checklist) 


	Conversation

· Student teacher conferences    

(checklist)

· Small group discussions   (checklist)

· Pair work (anecdotal)

· Peer-feedback (anecdotal)


	Conversation

· Student teacher conferences (checklist)

· Question and Answer Session (checklist)

· Oral Presentation with question and answer session




Learning skills, effort, punctuality, and recorded absences are reported separately and are not considered in the determination of the percentage grade. The evaluation will be based on testing, product development and product delivery using a variety of media. Factored into this evaluation is the degree to which a student uses both independent and collaborative product development strategies.

Achievement Categories

Marking schemes and rubrics used for evaluation is organized to include the four achievement categories. Student work is evaluated under the following categories:

	Category
	Weight

	Knowledge/Understanding
	20%

	Thinking/Inquiry
	20%

	Communication
	30%

	Application
	30%


Final Course Evaluation

Seventy per cent of the grade will be based on assessments and evaluations conducted throughout the course. Thirty per cent of the grade will be based on a final evaluation in the form of an examination and research essay.
Evaluation:

	Percentage of Final Mark
	Weight
	Categories of Mark Breakdown

	70%


	30%
	Assignments
a. 10% Journal and Forum entries

b. 10% School Leadership Initiative

c. 10% Political Leader Analysis report

	
	30%
	Placement – weekly logs, supervisor evaluation and classroom evaluation

	
	10%
	Hadith and Quotes Exam

	30%
	15%
	Youtube Portfolio

	
	15%
	TEDx conference


Achievement Policy 
For Grades 9 to 12, a final grade (percentage mark) is recorded for every course. The final grade will be determined as follows:

• Seventy per cent of the grade will be based on evaluation conducted throughout the course. This portion of the grade should reflect the student’s most consistent level of achievement throughout the course, although special consideration should be given to more recent evidence of achievement.

• Thirty per cent of the grade will be based on a final evaluation administered at or towards the end of the course. This evaluation will be based on evidence from one or a combination of the following: an examination, a performance, an essay, and/or another method of evaluation suitable to the course content. The final evaluation allows the student an opportunity to demonstrate comprehensive achievement of the overall expectations for the course. Growing  Success. Assessment, Evaluation and Reporting in Ontario Schools. 2010

Plagiarism 
Students are expected to think independently and work honestly. All students must avoid presenting the work or ideas of others as their own. It is in the best interest of each student to build habits which contribute to genuine academic, personal, and social growth, and which attest to sound character. Plagiarism is an academic dishonesty which cannot be tolerated at IFS. The first offence will result in a mark of zero and all previous work may be put to scrutiny. Subsequent offence may result in removal from school. (IFS Student Planner, page 31)

Late Assignment Submission Policy

“Students are responsible not only for their behaviour in the classroom and the school but also for providing evidence of their achievement of the overall expectations within the time frame specified by the teacher, and in a form approved by the teacher.” Growing Success,  page 43. If a student has not already procured an extension from a teacher and does not meet assignment deadlines, he/she has up until the time the marked assignments are returned to submit the work for a full mark. Any work submitted after this will be marked and given a mark up to 50%.
Learning Skills:

Work independently 

Team Work 


Organization

Communicate

Work habits/homework 
Initiative 


Focus


Locate/record/synthesize 
Assess/evaluate/conclude 
Analyze/Critique/Apply 

Character Education:

Courage 
Empathy 
Fairness 

Honesty 

Initiative 

Optimism 
Perseverance
Respect

Responsibility

Islamic Perspective:
In addition to Ministry requirements for the delivery of this curriculum, Islamic perspective may be referenced where applicable and appropriate. 
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